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Regents approve UAW/TOP Local 1976 agreement
A collective bargaining agreement between East
ern Michigan University and the International Union,
United Automobile, Aerospace and Agricultural
Implement Workers of America, Technical, Office
and ProfessionalLocal 1976(UAW/TOPLocal 1976)
was approved by the EMU Board of Regents at its
Jan. 17 meeting.
The new agreement between EMU and the
University's 298 union members extends from Sept.
16, 1996, to Sept. 15, 1999. It includes a 3 percent
hike effective Jan. I and a non-base bonus totaling
$133,480 during 1996-97 and a 3 percent increase
each year for the next two years (1997-98 and 199899).
The agreement is expected to cost the University
an additional $374,113 in 1996-97, $375,682 in
1997-98 and $382,398 in 1998-99.

Perry appointed
head of African
American Studies
Robert Lee Perry, professor emeri
tus and former chair of the Department
of Ethnic Studies at Bowling Green
State University, was appointed aca
demic department head of African
American Studies at Eastern Michigan
University by the EMU Board of Re
gents at its Jan. 17 meeting.
Perry, 64, will
administer and di
rect the develop
mental, personnel,
financial and opera
tional activities of
the African-Ameri
can Studies Depart
ment.
He earned a
Perry
bachelor's degree in
sociology at Bowl
ing Green State University in 1959, a
master's degree in sociology at Bowl
ing Green State University in 1965, and
a doctorate in sociology, with a spe
cialty in criminology, race and ethnic
relations, black studies and urban plan
ning, at Wayne State University in 1978.
His professional development in
cludes earning a certificate in 1980 as a
post-doctorate fellow at the Research
Skills Development Institute, sponsored
by the American Sociological Associa-

Please see PERRY, PAGE 4

In Focus:
Remembering
Dr. King
Myrlie Evers-Williams,
chairperson of the
NAACP and wife of
slain civil rights activist
Medgar Ev�rs, was the
Williams
guest speaker at the
President's Luncheon celebrating Dr.
Martin Luther King Jr. Day.
Story PAGE 2.

Among the negotiated changes in the collective
bargaining agreement are: an agreement to amend the
union designation to show Local Union 1976 is a
separate entity from International Union; the addition
of "political beliefs" to the list of prohibited consider
ations; a communications amendment to show that the
University will establish a mechanism for informing
the Union of the hire date and employment status of
non-teaching lecturers and to change the reporting
period from "every six months" to "every 60 days"; an
increase in the quarterly aggregate release time from
35 to 50 hours per quarter; laid-off employees will
have preference over non-bargaining unit employees
to bid on vacant jobs; a clarification of the rights of
laid-off employees who accept temporary assignments;
an update of language to reflect simplified enrollment
procedures for employee and spouse/dependent tu-

ition waiver programs and the elimination of several
appendices replacing them with relevant language.
Other negotiated changes include an amendment to
change the promotional increase to the greater of 8
percent of current base salary or to the minimum of the
new grade; a change in dental coverage limits to
$1,000 per covered person per year and lifetime orth
odontia maximums to $1,500 per covered person and
to show that dental benefits end on the last day of
employment except for retirees, who are covered
through the end of the month in which they retire; and
to amend provisions to show that MPSERS is no
longer a retirement plan option for bargaining unit
employees hired on or after Jan. 1, 1996, and to
provide TIAA-CREF as the retirement plan for such
employees who arc employed on at least a 50 percent
appointment.

Letica Leaving

WELL WISH HER: Regent Mara Letica shares a moment
with a well-wisher during a reception Jan. 17. Letica re
signed from the Board of Regents because of time consid
erations.

Regents name
leadership

Philip A. Incarnati, president and
chief executive officer of McLaren
Health Care Corporation of Flint, was
re-elected chairman and Dr. Gayle Tho
mas, a Dearborn dentist, was elected
vice chair of Eastern Michigan
University's Board of Regents at its
Jan. 17 meeting.
Incarnati, of
Fenton, has been an
EMU regent since
1992 and chair of
the Board of Re
gents since 1995.
He earned a busi
ness administration
degree in 1976 and
a master's degree in lncarnati
1982, both from
EMU.
Thomas was appointed to the board
for an eight-year term by Governor
Engler in January 1991 and was vice
chair of the board in 1992. She earned
her bachelor's degree from the Univer
sity of Michigan - Dearborn in 1978
and graduated from the University of
Detroit's School of Dentisty. Thomas
has had a general dentistry practice in
Dearborn since 1983 and is a part-time
assistant professor at the University of
Detroit Mercy School of Dentistry.
Re-elected as secretary to the board
was Dana Aymond of Jackson, and re
elected treasurer was Patrick J. Doyle,
EMU vice president for business and
finance.

Bonisteel donates $70,000 for COE lab
Bonisteel Foundation of Ann Arbor has presented
EMU' s College of Education with a $70,000 check for
the purchase and outfitting of a new computer labora
tory, including printers, scanners and networking soft
ware. The donation will be used to replace equipment
that is 15 years old in 126 Boone Hal I.
"The generous donation by the Bonistee1 Founda
tion will permit us to have a state-of-the-art computer
classroom for use by faculty of the College of Educa
tion to train prospective teachers and other profession
als," said Dean Jerry Robbins. "It will allow them to
use the same sort of hardware, software and instruc
tional styles that they are likely to encounter in the
schools in which they will work."
Steve Quinlan, development officer for the COE,
said the award is EMU's third major impact grant from
Bonisteel. "This will provide desperately needed
upgrades to the technology used by students in the
College of Education. It is a recognition that affirms
in a positive way th:1t EMU is providing valuable
service to our students."

College of
Education
Dean Jerry
Robbins
and Scott
Bonisteel
(seated) of
Bonisteel
Founda.. - tion of Ann
------ Arbor.
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Regents accept grants, contracts worth $7 41 ,598

The Eastern Michigan University Board of Regents
accepted 16 grants and contracts totaling $741,598 at
its regular meeting Jan. 17.
Among those received during the period Nov.
through Dec. 31, 1996, were three grants totaling
$109,900 for projects on quality in the Centers for
Corporate Training, directed by Walter DiMantova:
$84,375 from the General Motors Truck and Bus
Group; $21,150 from Stolle Products and $4,375 from
the American Bumper Manufacturing Company.
Other major grants were two totaling $155,962
from the Corporation for Public Broadcasting, includ
ing a $1 I 0,551 radio community service grant and a
$45,41 I national program production and acquisition

Woo, Lan given
appointments on
University faculty

Monsanto Chemical Company for supplemental travel
support; $3,750 from the Ypsilanti Public Schools to
survey its 1996-97 graduates and $2,000 from the city
of Farmington Hills for the workshop "Enhancing
Mutual Respect Among Staff Members."
Among the grants requiring EMU matching funds
were $251,759 from the Michigan Community Ser
vice Commission for Americorps: Teams For School
Success; $54,953 from the Michigan Public Service
Commission for the Energy Use Evaluation Project;
$33,500 from the National Bank of Detroit for the
Project Connect Pilot Program and $1,938 from the
Michigan Campus Compact for Making Mathematics
Meaningful.

GRANTS
grant.
Also received were two grants totaling $54,191
from the Michigan Jobs Commission, including
$45,541 for the Michigan Golf Industry: A Bench
mark (Phase II) and $8,650 for the initial phase.
Among the grants were $43,445 from the United
States Enrichment Corporation for low-power absorp
tance measurements; $24,200 from AT&T for credit
fact sheets and teaching tools; $6,000 from the

Emu a cut above

Dr. James T. Woo and Dr. Virginia Maceda Lan
were given faculty appointments by the Board of
Regents at the Jan. 17 meeting.
Dr. Woo was appointed professor in the Interdisci
plinary Technology Department while Dr. Lan was
named assistant professor in the Department of Nurs
ing Education.
Woo, of Ypsilanti, earned his bachelor's degree in

Mark Jefferson space nets
$366,300 over 25 years

FAQULTY
chemi::;try at the Wabash College, Crawfordsville,
Ind., in 1961 and his doctorate in chemistry from the
University of Maryland, College Park, Md., in 1967.
Prior to his appointment, he was a senior scientist
for the Glidden Company in Cleveland, Ohio, where
he served as chief research and development contact
person for Global Packaging. He has been awarded 31
U.S. patents and has published 28 articles.
He is a member of the American Chemical Society,
American Institute of Chemists and served as chair
man of the Akron Polymer Lecture Group.
Lan earned her bachelor's degree in nursing at the
University of the Philippines, Quezon City, Philip
pines, in 1970 and her doctorate in nursing at the
University of Michigan in 1995.
Prior to this appointment, she was a postdoctoral
fellow at the University of Michigan's Institute of
Gerontology. She brings to this position more than 20
years of experience in nursing. She has published
seven articles and serves as a reviewer for the "Online
Journal of Nursing Issues."
She is a member of the Midwest Nursing Research
Society, Sigma Theta Tau International, Rho Chapter,
and The Gerontological Society of America.
She resides in Ann Arbor.
Both appointments are effective immediately.

AT&T lease
for antenna
project wins
approval

Executive chef Marilyn Szymanski, of Dining Ser
vices, serves up seared, marinated emu as part of
the menu at the Regents reception Jan. 17.
Szymanski is the country's only female certified
executive chef that works in college dining ser
vices.

The Eastern Michigan University
Board of Regents approved a lease agree
ment with AT&T at its regular meeting
today (Jan. 17).
The lease will allow AT&T to locate
a wireless· communication antenna on
the rooftop of the Mark Jefferson Sci
ence Building.
The term of the agreement is IO years,
with three mutually agreeable five-year
extensions. The University would re
ceive $126,000 for the first IO years,
with the total payments equaling
$366,300 for 25 years.
The antenna is part of a wireless
personal communications service de
veloped by AT&T. AT&T, licensed by
the Federal Communications Commis
sion to develop the service, is installing
antennas on existing structures, in addi
tion to erecting its own antenna towers.
The antenna will not be visible from
the ground and will not cause reception
or transmission interference for any com
munication devices located at the Uni
versity.
AT&T will conduct its project in
compliance with all applicable local,
state and federal statutes pertaining to
the environment and natural resources.
No date for installation was an
nounced.

Evers-\JYilliams gives moving speech on direction of civil rights 'dream'
"I am not where I am going and I am
not where I have been," said President
William E. Shelton, remembering the
words to a spiritual he had heard while
growing up in southern Mississippi.
"Certainly as we come together as a
community, and as a nation I hope that
we are not where we have been, but that
we are on our way to where we are
going," Shelton told the capacity crowd
during the President's Luncheon cel
ebrating Dr. Martin Luther King Jr. Day.
Myrlie Evers-Williams, chairperson
of the National Association for the Ad
vancement of Colored People and guest
of honor at the luncheon, shares that
hope. But she also is concerned as to the
direction of the civil rights movement.
"America is at a crossroads," Evers
Williams told the crowd at the Ypsilanti
Marriott. "The efforts we've made have
silently retreated. We cannot go back!"
Evers-Wi11iams pointed to the recent
efforts to rescind Affirmative Action
legislature in California as a strong indi-

cator as to which path the country will
take at the crossroads.
"We must not cut back on standards,
but there must be opportunity."
"We say in America that there is a
level playing field. There is no level
playing field - or something is wrong
with the way I walk, because I've been
stumbling over the bumps. And I see
others do it too." Evers-Williams said in
defense of Affirmative Action.
While Evers-Williams said that other
obstacles, such as apathy, exist, they can
be traversed ifcveryone works together.
"Dr. King said he had been to the
mountain and yet he didn't get to enjoy
the benefit of his labor. All of us have to
see that the promise of America is
reached," she said.
"'We must reach out, one to another,
for we are all brothers and sisters under
the skin,"' Evers-Williams said quoting
King.
"It's not about one or the other, it's
about coming together and working for

"All of us have to see that the promise
of America is reached."

Myrlie Evers-Williams
chairperson of the NAACP

all. It must be about making the dream a
reality," she said.
Evers-Williams said that an integral
part of making the "dream" reality, are
the youth of the community and the
country.
"He (Dr. King) placed emphasis on
nuturing young people, young leaders,"
Evers Williams said. "We need to culti
vate our youth."
After her speech, Evers-Williams
may have gotten a glimpse of the path
the youth of America will travel down.
John Guthrie, a freshman at Ypsilanti
High School, closed the luncheon by
reading his prize-winning essay on race
relations.

.A

,IJ
�
�
... .

"Brothers and sisters? No. No. No,"
said Guthrie in a loud voice.
Guthrie opened his speech by talking
about the many differences and dis
agreements that siblings encounter. He
closed by saying that even though sib
lings don't always see eye-to-eye, they
do manage to live under one roof and
reach peaceful compromises when faced
with problems. And that no matter what
happens to them, they will always re
main brother and sister.
"Brothers and sisters? Yes. Yes.
Yes!" said the young man.
Myrlie Evers-Wi11iams smiled, shook
the young man's hand and stood with
the rest of the crowd to honor Guthrie.

FOCUS EMU

Young named public info director
Pamela Young, coordinator of publie affairs at The Detroit Medical Center's
Hutzel Hospital, was appointed director
of Eastern Michigan University's Office of Public Information by the EMU
Board of Regents at
its regular meeting
today (Jan. 17).
Young,
of
Redford, will administer the public
relations programof
the University, inYoung
eluding radio, television and newspaper placements, editorial services and
thefacultyand staffnewspaper and electronic calendar.
She earned a bachelor' s degree in
journalism at the University of Michigan in 1 976 and a master's degree in
economics and international politics at
the University of Detroit Mercy in 1996.
Since 1982, she has worked at Hutzel

Hospital in a variety of public relations
roles including coordinator of public
affairs from 1 988 to 1996.
Prior tojoining Hutzel, shewascommunications manager at TMP Associ
ates in Bloomfield Hills and worked as
a public relations representative at
Detroit's Harper-Grace Hospitals. Her
free-lance writing experiences include
· work with the Detroit Free Press and its
Sunday Magazine,the DetroitNews and
Wayne Medicine magazine. She previ
ously served as a reporter for the
Northville Record, South Lyon Herald,
Brighton Argus, The Michigan Daily
and as a news intern at WRC-NBC in
Washington, D.C.
She is a past recipient of numerous
writing awards.
Young, 43, is secretary and a board
member of the Public Relations Society
ofAmerica, Detroit Chapter, anda mem
ber of Women in International Trade.
Her appointment is effective immediately.

Hathaway gets nod as head of
human resources development
William A . Hathaway, ombudsman/
hosteler services manager at Elderhostel
Inc. in Boston, was appointed director
of human resource development at East
ern Michigan University by the EMU
Board of Regents at
·its regular meeting
today (Jan. l 7).
Hathaway, 36,
will provide direc
tion and coordina
tion for the imple
mentation and on
going maintenance
o f a U n i versity
wide human reHathaway
source staff training
and development program at EMU. In
cluded in his responsibilities are cus
tomer service orientations, assessments,
service strategies and standards, train
ing, reinforcement and recognition.
He earned a bachelor's degree at the
University of Michigan in 1983, a
master's degree i n public policy and
citizen participation from Tufts Univer
sity in 1 990 and a graduate certificate
froin the Harvard La.w School .Program
on Negotiations in 1993.

In his role a s ombudsman_ for
Elderhostel Inc., he investigated cus
tomercomplaints and resolved disputes,
initiating cross-departmental collabora
tion strategies, de"signing project team
management p!ans and leading the suc
cessful mission statement revision pro
cess.' From 1"991 .to 1994, he was- direc
tor. of training and marketing- at the
Massachusetts Office of Dispute Reso
lution and from 1990 to 1991 served as
an administrative aide to Massachusetts
State Representative Susan Schur.
Hathaway is the past vice president
for government affairs at the Ann Arbor
Area Chamber of Commerce, serving
from 1986 to 1988. Prior to that, he was
an administrative assistant to Michigan
State Senator Lana Pollack and a legis
lative correspondent for U.S. Senator
Carl Levin.
His other experiences include serv
ing as vice chair of the Ann Arbor Citi
zens Council and board member for the
S.O.S. Community Crisis Center in
Ypsilanti.
He resides in Ann Arbor.
His appointment i s effective imme
diately.
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New faces
The immediate appointments of
seven new Eastern Michigan Unive r 
sity staff members, including one po
lice officer and two coaches, were
approved by the EMU Board of Re
gents at its Jan. 17 meeting.
Those appointed are:
• David Archbold, foreign student
adviser in Foreign
Student A ffairs.
Archbold earned
his bachelor's de
gree from EMU in
1 985. H e h a s
worked at EMU,
Community Care
S e r v i c e s ,
Tinkham Reha
bilitation Center Archbold
and the Washtenaw Association for Retarded Citi
zens.
Edward
Mullens, assistant
manager of news
services in Public
I n fo r m a t i o n .
Mullens earned his
bachelor's degree
from Franklin Col
lege of Indiana in
Mullens
1988. He has worked at several daiLy
newspapers including the Winter Ha
ven News Chief, the Hollywood Surt
and Miami Herald.
• Gregory K. Nelson, accountant I
in the Centers for
Corporate Train
ing. Nelson earn
ed a bachelor's
from
degree
Western Michi
gan University in
1 96 8 . He has
worked at the
Washtenaw AfNelson
fordable Housing
Corporation, the
Inter-Cooperative Council at the Uni
versity of Michigan, the town of
Springerville, Ariz., and the city of
Show Low, Ariz.
• Nancy Oestrike, head softball
coach in Intercollegiate Athletics.
Oestrike earned a bachelor's degree
from EMU in J 984. She has worked

at Westland John
G lenn
High
Sch ool, EMU,
Adelphi Univer
sity in Garden
City, N.Y., and at
the University of
Toledo .
• Brenda C.
Rogers, senior
Oestrike
programmer and
analyst in Univer
sity Computing. Rogers earned a
bachelor's degree fromTroy State Uni
versity, Troy, Ala.,
in 1 970. She has
worked at the Butler
Group Inc., Interna
tional Software Ser
vices Inc., CityFed
Mortgage Company,
National Data Corporation, Lockheed
Aeronautical SysRogers
terns Co., the state of
Florida and Orange County Christian
Schools.
• Scott Tee
ter, head wo
men's swimming
coach in Intercol
l�iate Athletics.
Teeters earned a
bachelor's degree
from · Oakland
University i n
1979. He h a s
Teeter
worked a t t h e
G r o s s e Pointe
Swim Club, Grosse Pointe North High
School and at Central Missouri State
University in Warrensburg, Mo.
• Robert Trevino, campus police
officer in Public Safety. Trevino
earned his bach
elor's degree from
Lansing Commu
nity College i n
1992. H e has
worked at the
Hud son Police
Department,
Bixby Medical
Center in Adrian
and the Meridian Trevino
Township Police
Department.

Comings �nd goings· ma�� staff changes a constant on campus
Ten are retiring from the University. They are
Glen Bolling, principal plant engineer in Architect
and Engineering Systems, effective Jan. 3, after 22
years of service (Ann Arbor); Judith Johnson, pro
fessor in English Language and Literature, effec
tive Jan. 2, after 26 years of service (Ypsilanti);
Meriel Korzynski, clerk in the Registration Office,
effective Nov. 29, 1 996, after 13 years of service
(Dearborn Heights); Edward Lederman, associate

The Eastern Michigan University Board of Re
gents also approved several staff appointments and
retirements.
Staff appointments included Karen Garvey, sec
retary in Special Education (Ypsilanti); Antonio
Hadley, fast food worker in Di ning Services

APP O I NTM ENTS
(Ypsilanti); Melissa Harris, secretary II in Leaming
Resources and Technologies (Belleville); Christo
pher Henson, fast food worker in Dining Services
(Ypsilanti); Marion Laskowski, secretary II in So
cial Work (Ypsilanti); Irene Lewis, graduate admis
sions clerk in the Graduate School (Ypsilanti); Martha
Maxwell, secretary in Social Work (Ann Arbor);
Maria Mejia, clerk in Registration ( Plymouth); Ann
Rentfrow, senior secretary in Academic Affairs
(Ypsilanti); Maria Thomas, secretary II in Equity
Programs (Ypsifanti); Jennifer Tremewan, secre
tary in Academic Advising (Belleville); Margaret
Tsilis, secretary II in Foreign Language and Bilin
gual Studies (Ypsilanti); Derrick Warren, fast food
worker in Dining Services (Ypsilanti) and Deborah
Williams, secretary II in Management (Ypsilanti).
All appointments are effective immediately.

RETI REMENTS

COAT AND TIES: Board of Regents mem
bers Anthony Derezinski (left) and James
Clifton receive gifts at their retirement re
ception Jan. 17. The two men have strong
ties to EMU. They have served on the board
more than 20 years combined.

professor in Teacher Education, effective Jan. 2,
after 26 years of service (Sanibel, Fla.); Gordon
Moss, professor in Sociology, effective Dec. 31,
1996, after 25 years of service(South Lyon); Annette
Peel, assistant professor in Human, Environmental
& Consumer Resources, effective Dec. 31, 1996,
after 25 years of service (Ypsilanti); David Sharp,
professor in Fine Arts. effective Dec. 31, 1 996, after
34 years or service (Willis); Su1:anne Stevens, pro
fessor in Biology, effective Dec. 31, 1 996, after 25
years of service(BelleviIle); Ursula Christian Phillips
registrar in Integrated Student Information System,
effective Jan. 2, after 42 years of service (Howell)
and Kishor Wahi, professor in Teacher Education,
effective Jan. 2, after 29 years of service (Ply
mouth).
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Ameritech Foundation
offers connections to grants
The Ameritech Foundation sup
ports projects in Michigan in the areas
of education, economic development
and "quality of life," which includes
health and human services, the envi
ronment and crime prevention.
Ameritech' s higher education sup
port gives priority to : staffing and
programs that advance state-of-the
art telecommunications on college
campuses; faculty training in telecom
munications technologies; research,
training and innovative communica
tions technologies applications and
programs to attract and retain minor
ity faculty and students.
In the area of health and human
services: organizations that work
collaboratively with educational and/
or health institutions on "clearly de
fined" community needs; organiza
tions that help the elderly or disabled
use telecommunications technologies
to enhance their quality of l ife.
Ameritech supports projects rich
in cultural diversity that enhance the
economic vitality of areas where the
company has a significant presence;
events, exhibits and performances
with a strong educational component;
and title sponsorships.
The corporation supports local
projects requesting amounts under
$200,000, while the foundation con
siders requests for largeramounts and
for projects with regional or national
scope. Corporate Contributions pro
gram grants totaling $18 million in
1 996, Ameritech Foundation $1 I mil
lion in grants in 1 996.
The Lightworks Technology

Foundation is seeking applications to
its high-technology grant program.
Lightworks has set up five areas of
interest on which to concentrate its
funding through the end of 1 998. The
areas are: computers and related tech
nology in schools and universities,
particularly vocational and continuing
education; Internet and interactive
communications access for schools,
colleges, and public libraries; infor
mation access programs in selected
areas, such as low-income neighbor
hoods; initiatives that address infor
mation poverty challenges for institu
tions and families; innovative cultural
programs addressing cutting-edge tech
nology applications.
Lightworks has set up a web site
(www.lightworks.org) that is informa
tive, detailed and easy to navigate.
The foundation even makes its grants
query formavailableon-linetobecom
pleted and submitted by e-mail or to be
printed out and mailed to the founda
tion. In 1997, grants will range from
$1,000 to $75,000.
The Elizabeth Firestone Graham
Foundation focuses on contemporary
arts. The foundation supports the pro
duction and appreciation of the con
temporary arts, particularly the visual
arts. Projects should promote the range
of art being created by all populations
in all media. The foundation's objec
tives are to advance the work of emerg
ing and mid-career artists, to provide
exposure of contemporary art where it
may otherwise not be seen, and to
promote awareness of the collections
of grantees.

SERVI C E ANN IVERSAR I ES
The following individuals are celebrating milestone anniversaries with the
University in February.

35 years
Marvin Johnson, HPER & D

33 years
Ronald E. Oestrike
HPER & D

Monroe P. Friedman
Psychology

James E. Henry
Plant Support Services

32 years
Max Eugene Adler, Biology
5 years
Patricia Mark, Child Care Center

EAS TERN FASTFACTS
According to the 1 997 AACTE Directory, Eastern
Michigan University is ranked first in the "total
productivity" of educational personnel for the
member institutions.

E M U N evvs l i n e :
Call 487-2460 24 hours a day for
late-breaking EMU news.

OPEN INGS

http://www.emich .edu/public/hr/employ.htm.

To be considered for vacant posi
tions, all Promotional Openings Ap
plication Forms MUST BE SUBMIT
TED directly to the Compensation/
Employment Services Office and re
ceived no later than 4:45 p.m. on the
expiration date. NOTE: LATE OR
INCOMPLETE FORMS WILL
NOT BE ACCEPTED.
The Compensation/Employment
Services Office announces the fol
lowing vacancies. The expiration date
for applying for these positions is Mon
day, February 3, 1997. Detailed job
descriptions may be reviewed in Room
310 King Hal I. Posting Boards across
campus also highlight necessary and
desired qualifications.
Locations of these boards are main
traffic areas in: King Hall, McKenny
Union, Roosevelt Hall, Business
& Finance Building, Sill Hall, Pray
Harrold, Rec/IM Building, Physical
Plant, Mark-Jefferson, Hoyt Meeting
Center, DC # I ; University Library,
Pierce, and the College of Business Owen Building.
Vacancy information may also be
obtained by calling our 24-hour Jobs
Line at 487-0016. Compensation/Em
ployment Services office hours are
Monday - Friday 8:00 a.m. to 4:45
p.m.

CLERICAL/
SECRETARIAL
(Min. Bi-Weekly Salary)
CSAA9731 CS-0:,
$814.44
Senior Secretary, Human Envi
ronment and Consumer Res.

PER RY, from page 1
tion in cooperation with the Institute for
Social Research at the University of
California at Los Angeles, an Ohio Li
censed Professional Counselor certifi
cate in I 988 and an Ohio Certified Pre
vention Consultant certificate in I 989.
Perry spent 26 years at Bowling
Green State University, serving as the
director of the ethnic studies program
for about IO years before becoming
chair of the Department of Ethnic Stud
ies, a position he served in from 1979 to
1996. His previous work experiences
include assistant professor at the De
troit Institute of Technology and ref
eree and probation counselor in Lucas
County Juvenile Court in Toledo, Ohio.
Perry has taught 18 undergraduate
and IO graduate courses and worked as
a consultant or director for 15 work
shops. He has provided guidance for
around three dozen students seeking
doctoral and master's degrees. His pro
fessional achievements include hun
dreds of publications, refereed journal
articles, contributed chapters and books,
professional sessions chaired and pa
pers read and discussed. An active
researcher and consultant, his most re
cent activities include program evalua
tor for the Even Start Program for the
Toledo Board of Education.
His professional service includes the
executivecouncil ofthe National Asso
ciation of Ethnic Studies, the Law En
forcement Task Force to Advise on
Policing Policies in Toledo, Ohio, and a
board member or the Ohio Hispanic
Institute of Opportunity and Lucas
County Juven ile Court Citizens Review
Board.
He isa membcrofthe Nat10nal Coun
cil on Crime and Delinquency, Asso
ciation for the Sti;dy or Afro-Amem;an
Life and History, National Association
or Ethnic Studies, the American Acad-

CSAA9730 CS-05
$814.44
Library Assistant III, Learning
Resources & Technology
Library Cataloging.
$720.73
CSEN9726 CS-04
Graduate Admissions Clerk,
Graduate Admissions.

Knowledge of ISIS modules and cus
tomer service experience desired.

CSEN9725 CS-03
$649.16
Clerk, Office of the Registar.
FOOD SERVICE/
MAINTENANCE
(Minimum Hourly Salary)

$7.14
FMBF9716 FM-06
Custodian, Physical Plant
Goodison.
Hours: Monday through Friday, 5 a.m.
to I :30 p.m.

FMSA9711 FM-06
$7.14
Custodian, Housing - Custodian
Prorate - Jones Hall.
Hours: Monday through Friday, 6:30
a.m. to 3 p.m.

*The pay rates stated above reflect
the probationary minimum rate for a
newly hired EMU employee. The pay
rate or salary for current employees
will be established according to the
respective employee group union con
tract, and/or University salary admin
istration policy guidelines.
An Affirmative Action/Equal
Opportunity Employer

cmy of Political and Social Scientists
and the American Academy of Criminal
Justice Scientists.
Perry has I 8 awards and honors to his
credit, including the Charles C. Irby
Distinguished Service Award, the high
est award given by the National Asso
ciation of Ethnic Studies. His other
accolades include an outstanding ser
vice award from the Citizens Review
Board of Lucas County for work in the
interest of abused children and the Black
Newsmaker Impact Award for outstand
ing service within the black community
of Northwest Ohio.
He resides in Toledo.
His appointment is effective imme
diately.
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